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SURVIVAL, EVASION, RESISTANCE, AND ESCAPE (SERE) SPECIALIST
AFSC 1TOX1
CAREER FIELD EDUCATION AND TRAINING PLAN

PART |
Preface

1. A thoroughly trained, motivated enlisted workforce is the Air Force's key resource in
meeting challenges of the future. Thar€er Field Education and Training Plan (CFETP) for
AFSC 1TOX1, Survival, Evasion, Resistance, and Esca®ERE Specialist, provides
management with the I#eycle education/training framework and guidance necessary for
planning, developing, managing, aoahducting career field education and training programs. It
provides a training guide for the career field that identifies mandatory and optional skill level
training received during career progression. This CFETP identifies the specific training
individuals receive during each phase of their career. This plan will provide personnel a clear
path to success, instill rigor in all aspects of career field training, and train today's workforce for
tomorrow's jobs.Ensure thatall records created as a result girocesses prescribed in this
publication are maintained in accordance with Air Force Manual (AFMAN)-383,
Management of Recordand disposed of in accordance with Air Force Records Information
Management System (AFRIMS) Records Disposition Scheduld®S)R located at
https://www.my.af.mil/gcssf6la/afrims/afrims/

2. The CFETP consists of two parts; both parts of the plan are used by supervisors to plan,
manage, and contralaining within thecareer field:

2.1. Part | provides information necessary for overall management of training in the career
field. It contains administrative details, general information on purpose, use, and approval of the
CFETP, career field progression, skill level trainiaguirements, and resource constraints.

2.2. Part Il of the CFETP contains the Specialty Training Standard (STS), Training Course
Index, and Command Unique Requirements (replaces Air Force or Command Job Qualification
Standards). MAJCOMs may submit attachmeatthe CFETP in Part I, Section Bommand

Unigue Requirementsto accomplish the objectives of previously command written and
disseminated Command Job Qualification Standards (CJQS) or command directed requirements
not fulfilled by the Specialty Trainin@tandard (STS) in Part Il, Section A. Supervisors and
trainers at the unit level will use Part Il of the CFETP to identify, plan, and conduct unit level
training commensurate with the overall goals of this plan.

3. Using guidance provided in the CFETP willsaie individuals, in this specialty, receive
effective and efficient training at the appropriate points in their career. This plan will enable us to

t rai n workfatcefy®d@rs t omorrowdés jobs. At unit | evel,
Il to identify, plan, and conduct training commensurate with the overall goals of this plan.

Abbreviations/Terms Explained

Advanced Training. A formal course which provides individuals, who are qualified in one or
more positions of their Air Force Specialty (AF8jth additional skills’knowledge to enhance

their expertise in the career field. Training is for selected career airmen at the advanced level of
an AFS.


https://www.my.af.mil/gcss-af61a/afrims/afrims/

Air Force Job Qualification Standard/Command Job Qualification Standard
(AFJQS/CJQS) A comprehensi task list that describes a particular job type or duty position.
They are used by supervisors to document task qualifications. The tasks on AFJQS/CJQS are
common to all persons serving in the described duty position.

Career Field Education and Training Han (CFETP). A CFETP is a comprehensive, multi
purpose document encapsulating the entire spectrum of education and training for a career field.
It outlines a logical growth plan that includes training resources and is designed to make career
field trainingidentifiable, eliminate duplication, and ensure this training is budget defensible.

Computer-Based Training (CBT). The use of computers to aid in the delivery and management
of instruction.

Core Task Tasks that Air Force Career Field Managers (AFCFMsg hdentified as minimum
gualification requirement within an Air Force Specialty. Failure to complete core tasks precludes
upgradeWaiver authority for core tasks is HQ USARD-AS.

Critical Tasks. Tasks which have been identified by thveorkcentersupevisor, as having a
detrimental effect on mission accomplishment if not performed correctly. Critical tasks may or
may not be the same as core tasks, but are ma
position by the supervisor @rork center

Distance Learning (DL). Training that is exportedsuch as from a resident course a field
location for trainees to complete without the-site support of the formal school instructor.
Includes video teleseminar (VTS), video teletraining (VTT), esrdputerbasedraining (CBT).

Enlisted Specialty Training (EST). The total training process used to qualify airmen in their
assignedpecialtyto the3-, 5, or 7skill level.

Faculty Folder. A folder required as a CCAF instructor, to monitor initial andldication

training, as well as, subject matter qualification training. All documentation concerning
evaluations, practicum, college transcripts, CCAF progress reports, and degree contracts are to
be maintained, depending on specific requirements ligtedhe current CCAF Campus
Relations, Policies, Procedures, and Guidelines.

Initial Skills Training . A formal resident course that results in an award of the entry level.

Instructional Systems Design (ISD). A deliberate and orderly process for developing,
implementing, validating, managing, and reviewing instructional programs. Ensures personnel
are taught the knowledge, attitudes, and skills essential for successful job performance in the
most cost efficient manner.

Major Command (MAJCOM) Functional Manager (MFM) . MFMs are responsible for
addressing MAJCOM suggested changes to the CFETP. They will also identify, as required,
Command Job Qualification Standards (CJQS) and administer education and training
responsibilities IAW AFF 36-2201 V5 Career Field Edaation and Training

Master Task Listing (MTL) . Document, maintained within theork centey that identifies all
tasks performed imvork center This includes core, position qualification, and wartime tasks.
This document can be automated.

Master Training Plan. A comprehensive training plan forvaork center It can include the
MTL, Qualification Training Packages (QTPs), AFJQS, CFETP, task breakdowns, commercial
publications, and any other document that supports training.
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Mobile Training Team (MTT) . Instructors, trainers, training aids, and operational equipment
that formal schools send to bases or operating locations.

Observer/Controller. Specificduties performed by SERE Specialists during field operations of
some exercises. Observer duties refer to maniy IP (isolated personnefctions duringCSAR

(combat search and rescuedercises. Controller duties refer to those tasks that ensulf the
remains safe from harmwhile operating in hazardous terrain and during the terminal phase of
recovery operabins. In this contextlP escort duties are synonymous with observer/controller
duti es. The term Aobserver/ controllero is a
joint warfighting and training envasanontegnd nt s .
liaison in the management and oversighC&AR exercise planning staffs. This term should not

be confused with duties performed by "controllers" while augmenting the staff in a real world
JPRC/PRCC

Occupational Survey An occupational suey of tasks performed within a particular AFS.

Occupational Survey Report (OSR) A detailed report showing the results of an occupational
survey of tasks performed within a particular AFS.

On-the-Job Training (OJT). Handson, overthe-shoulder training cafucted to certify
personnel in both upgrade (skill level award) and job qualification (duty position certification)
training.

Proficiency Training. Training designed to reinforce existing qualificatioingludes additional
training, exceeding initial traing requirements, with emphasis on present or future duty
assignments.

Quialification Training . Actual handson, task performanelkased training designed to qualify

an individual in a specific duty position. This portion, of the dual chann¢hejob traning
program, occurs both during and after the upgrade training process. It is designed to provide the
performance skill’knowledge training required to do the job.

Quialification Training Package (QTP). An instructional package designed for use at the unit
to qualify or aid qualification in a duty position, program, or on a piece of equipment. It may be
printed, computebased, or in other audiovisual media.

Resource Constraints.Resource deficiencies, such as money, facilities, time, manpower, and
equipmaet that preclude desired training from being delivered.

Specialty Training Standard (STS) An Air Force publication that describes an Air Force
Specialty in terms of tasks and knowledge airmen may be expected to perform or know on the
job. It serves as apatract between AETC and the functional user to show which of the overall
training requirements for an Air Force Specialty Code are taught in formal schools, Career
Development Courses, and exportable courses.

Teaching Internship. A CCAF approved studentaching course, consisting of at least 120
contact hours of classroom, aircraft, and/or laboratory instruction and an additional 60 hours of
lesson plan preparation, use of audiovisual aids, test administration, academic counseling of
students, instructgrerformance feedback, and subject matter testing.

Upgrade Training (UGT). Mandatory training which leads to the award of a higher skill level.

Utilization and Training Workshop (U&TW) . A forum to develop a CFETP that identifies, (1)

life cycle education ahtraining requirements, (2) training support resources, and (3) minimum
core task requirements for a specialty. The CFETP aims to give personnel a clear career path and
instills a sense of industry in career field training.

6



Section Ai General Information

1. Purpose of the CFETP. This CFETP provides information necessary for the Air Force
Career Field Manager (AFCFM), MAJCOM Functional Managers (MFMs), commanders,
training managers;urriculum developerssupervisors, and trainers to plan, develop, manage,
and conduct an effective career field training program. The plan outlines specific training
individuals, in AFSC 1TOX1mustreceive in order to develop and progress throughout their
career. Initial skills training is Air Force Specialty (AFS) specific frajran individual requires

for entry into this specialty. Upgrade training identifies the mandatory cownségask
gualification requirements required for award of the33, 7-, and 9skill levels. Qualification
training is actualhandson task perfanance training designed to qualify an airman in a specific
duty position. This training program occurs both during and after the upgrade training process. It
is designed to provide the performance skills/knowledge required to do the job. Advanced
training is formal AFS training used for selected airmen. Proficiency training is additional
training, either ifresidence, exportable advanced training courses, dhegob training,
provided to 3, 5, 7-, and 9skill level personnel to increase their skillsdaowledge beyond

the minimum required for upgrade. The CFETP has several purposes, some are:

1.1. Serves as a management tool to plan, manage, conduct, and evaluate a career field training
program. Ensures established training is provided at the appropagteip an individual's
career.

1.2. ldentifies task and knowledge training requirements for each skill level in the specialty and
recommends education/training throughout an individual's career.

1.3. Lists training courses available in the specialty, identifiescasuof training, and the
training delivery.

1.4. ldentifies major resource constraints that impact implementation of the desired CFETP.

2. Useof the CFETP. This plan will be used by MFMs and supervisors, at all levels, to ensure
comprehensive and cohesive tragpprograms are available to each individual in the specialty:

2.1. AETC training personnel will develop/revise formal resident, nonresident, field, and
exportable training courseware based upon requirements established by the users and
documented in Part Il othe CFETP. They will also work with the AFCFM to develop
acquisition strategies for obtaining the resources needed to provide the identified training.

2.2. MFMs will ensure their training programs complement the CFETP mandatory initial,
upgrade, and proficiegaequirements. Identified requirements may be satisfied by fodhal
training, contract training, or exportable courses. MAJC@&eloped training, to support this
AFSC, must be identified for inclusion in this plan and must not duplicate other awailabl
training resources.

2.3. Each individual will complete the mandatory training requirements specified in this plan.
The lists of courses, in Part I, will be used as a reference to support training.

3. Coordination and Approval. The AFCFM is the approval authgrit MAJCOM
representatives and AETC training personnel will identify and coordinate on the career field
training requirements. The AFCFM for this speciattill initiate an annual reviewof this
document by AETC and MFMs to ensure currency and accuracy.

4. Waiver Authority for Mandatory Requirements. IAW AFI 36-2101, Developing,
Managing, and Conducting Training,able 3.2., and AFI 3@201 Vol 5,Air Force Training
Program Career Field Education and Trainindpe AFCFM is the waiver approval authority for
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mandtory training, experience, and education listed in the official specialty description
referenced iNnAIR FORCE ENLISTED CLASSIFICATION DIRECTORY (AFECD)Waiver
requests must be approved by the MFM prior to review by the AFCFM. See AAIQ36Table

3.3, for specific procedures of processing requests. Waiving any portion of an established
standard requires an-depth consideration on how it will affect the AF missiore #pecialty,

and the individual:

4.1. The AFCFM is responsible for maintaining the intggof the specialty. When evaluating
waiver requests the AFCFM must remember that established mandatory requirements were
justified and validated using MAJCOM functional inputs. The only waivers that should be
approved are ones that contain an equivalebstitute for the requirement. Any review should
compare the waiver request against predetermined standards to ensure the integrity of the
specialty is maintained. A review should also consider the trainees task knowledge and
performance, capability in m&ion to mission requirements, ability to learn and transfer this
knowledge to performance to meet mission needs and future needs within the specialty equal to
peers.

Section Bi Career Field Progression and Information
5. Specialty Descriptions.

5.1. Specialty Smmary. Develops, conducts, and manages Air Force survival, evasion,
resistance, and escape (SERE)gpams Develops, conducts, manages, and evaluates SERE
Code of ConducfTraining (CoCT), Code of Conduct @inuation Training (CoCCT), and
combat search a@nrescue (CSAR)/personnel recovery (PR) operati@unducts operational
testing on and instructs the use of SERE related equipment. Performs and instructs basic,
advanced, and emergency military parachuting. Coordinates SERE activities and conducts
obsenrer and controller duties during CSAR/PR exercises. Related DoD Occupational Subgroup:
101200.

5.2. Duties and Responsibilities:

5.2.1. Plans, organizes, conducts, and directs SERE training activities. Designs and develops
curriculum, functional structure, and proceelrfor SERE CoCT and CoCCT courses and
programs. Determines training schedules according to courgeolcdocuments, directives,
policies, and instructional principles. Ensures student safety. Conducts classroom, laboratory,
and operational training. Usésaching lecture, demonstration/performance, case study, guided
discussion, rokplay, learning environments/time and circumstance, and nondirected discussion
instructional methodology. Conducts training under conditions closely approximating actual
SERE episodes. Training emonments and scenarios include, but are not limited to, global
environmental conditions, combat situations, and the full spectrum of captivity environments.

5.2.2. Develops SERE joint tactics, techniques, and procedures (JTTP). Suppaasoopé
taskings for theater and Joint Forces Commanders. Functiondresaiar SERE and PR subject
matter expert (SME). Manages development andrdioation of SERE and CSAR/PR
operational support programs. Manages SERE programs including isolatedngérseports,
evasion plans of action, blood chits, evasion charts, and PR aids. Augments Joint Personnel
Recovery Center (JPRC) and Personnel Recovery Coordination Cell (PRCC) as SERE and PR
SME. Assists in developing theater PR CONOPS and recommenugesha

5.2.3. Instructs and performs static line, military free fall, and emergency parachuting
techniques. Conducts test parachuting operations including SERE related survival and life



support equipment, personnel parachutes, and aircraft jump platform ceotifid¢monstrates
emergency parachuting procedures for SERE CoCT and CoCCT students.

5.2.4. Coordinates SERE activities to support CSAR related exercises. Performs observer and
controller duties for highisk-of-isolation personnel to ensure safety of exercisgigyaants,

ensure appropriate learning outcomes for CSAR forces and exercise participants, and document
lessons learned from exercise events.

5.2.5. Inspects and evaluates SERE training and CSAR/PR operations. Evaluates SERE CoCT
and CoCCT courses and prograrBetermines readiness and efficacy of equipment, supplies,
and training aids. Ensures standardization and compliance with policies, directives, course
control documents, ORM procedures, operational guidance, ancciisstal methodology.

6. Skill/Career Progression.Adequate training and timely progressifmom the apprentice to

the superintendent leyeplay an important role in the Air Force's ability to accomplish its
mission. It is essential that everyone involved in training do their part to plan, mamahe
conduct an effective training program. The guidance in this part of the CFETP reflects skill
progression decisions made during the April 2006 SERE Specialist Career Field U&TW. This
guidance will ensure each individual receives viable training agpipe®priate points in their
career:

6.1. Helper Level (1). Initial entry to the SERE Specialist career field is managed by
AETC/A3ZA. The 342 TRS coordinates initial screening of SERE Specialist candidates during
Basic Military Training (BMT) with 37 TRW entiies and conductdshe SERE Specialist
Selection (SB(2 AF course L3AQR1TO030S0A). All SERE Specialist candidates will complete
L3AQR1T0320S0A, SERE Specialist Selection. &re will:

6.1.1. Contact SERE jgecialist candidates during BMT:
6.1.1.1. Ensure candidateseaprepared and motivated 88

6.1.1.2. Assess candi dat esd physi gnaihtainfoiimpnoeedusringa nd r
BMT:

6.1.1.2.1. S3 cadre will use the SERE Physical Ability and Stamina Test (PAST) to assess
physical fithess and will conduct the PAST IAW the Abrce Recruiting Service Procedural
Guidance Message for the 1TO career field.

6.1.1.3. Ensure candidates are scheduled for medical screenings.

6.1.2. When permitted by 319 TRS/DPAA, recruit SERE Specialist candidates from the largest
pool of basic trainees allowable. @dinate classification of candidates recruited during BMT
with 319 TRS/DPAA.

6.1.3. Conduct S3n a manner that both exposes candidates to the rigors and stressors of the
SERE Specialist career field and motivates candidates toward a career as a SERE $paeialist
para 6.1for specific training decisions).

6.1.4. Ensure only candidates who are volunteers for SERE Specialist duties and display
potential for success in SERE Specialist Training are@@sFairchild AFB, WA for entry in
AETC course 8/81-A, SERE Speclst Training

6.15.Coordinate traineesd PCS to Fairchild AFB,

6.2. PrerequisitesAll SERE Specialist candidates will complete AETC courseg86-A,
Survival, Evasion, Resistance, and Escape (SERE) Traitaftgr Jan 2007) S-V80-B,
Emergency Parachute Trairgn S-V84-A, Underwater Egress TrainingS-V90-A, Water
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Survival Training Nonparachutingand SV89-A, SERE Specialist Indoctrinatipprior to entry
in AETC course 8/81-A, SERE Specialist Training

6.3. ApprenticeLevel (3):

6.3.1. All SERE Specialist candidates Widomplete AETC course-881-A, SERE Specialist
Training, and L5AZA1T231, US Army Basic Airborne Sch@db transition from the oneo
threeskill level.

6.4. Journeymar.evel (5):

6.4.1. After graduating S/81-A, active duty apprentices will be assigned to therR& for
5-skill level upgrade and SERE Specialist Miss®@ady (MR) Training. Initially, apprentices
will work with an Enlisted Specialty Trainer (EST) to enhance their knowledge and skills to
instruct survival and evasion operational training i#W&-A. They will use Task Qualification
Training to qualify to instruct %/80-A6 survival and evasion operational training, and will
attend AETC courses-$886-A, Water Survival Training, Parachutingand SV87-A, Arctic
Survival Training. Fiveskill level core asks will be trained througl®JT and proficiency
training sessionduring qualification to instruct course\B0-A. Apprentices shouldontinue

their education toward a CCAF or equivalent degree.

6.4.2. ANG and AFRC SERE Specialist Apprentices will follow a mastraining plan
developed by the AFRC and the ANG and submitted to AFLABOfor approval within 120

days of publication of this CFETP. Approval authority for the master training plan is the SERE
AFCFM. This training plan will include completion of AETMurse $V95-A, SERE Specialist

Field Training Operations within one year of S/81-A graduation. AETC will develop
S-V95-A to ensure a standard experience for all SERE Specialists transitioning from Apprentice
to Journeyman and to ensure the total forc&@EEpecialist career field obtains the skills and
experience that can only be gained by performing field training operations in the 22 TRS.

6.4.3. Journeyman may deploy to augment CSAR operations and will support CSAR exercises
They may also attend advanced pharging courses to prepare them tmmduct and supervise
SERE parachuting missions. They may perform parachute jumps and instruct emergency post
egress procedures for initial SERE CoCAfter completing ALS, Journeymen may be
considered as first line supesors.

6.5. MissionReady(MR) Training

6.5.1. Journeymen will remain assigned to B8®@6 TRGfor a period totaling 36 months after
graduation from 8/81-A; the first 24 monthsJourneymen will be assigned to 22 TRS Field
Training During this period, journeymen Wifill duty positions within the336 TRGto be
trained as MR SEREpecialists (proficiencies listed in this CFETBlumniisc o

6.5.2. Journeymen willqualify asField Trainingenlisted specialty trainergualify to perform
SS03 Conduct after CapturdCAQ), as described in AFI 16301, paragraph 2.3.4.3and
gualify to conduct emergency parachute operations. Duringénisd,they will attend the Joint
Personnel R e ¢ Jwint dResistanéegTeamingy lidssuctor Course (JRTIBR 210,
JCSAR Controller€ourse PR 240SERE Debriefers Coursand receive Wildernegsdvanced
First Aid recertification. AdditionalMR training tasks will be trained throughOJT and
proficiency training sessions during this period. During NMRining Journeymen should
continte their education toward a CCAF or equivalent degree.

6.5.3. Following theMR training period SERE Specialisiourneymerare qualified for PCS to
perform duties throughout the Air Force or PCA to perform duties in the 66 TRS.
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MR Journeymenmay attend advanced na&huting courses to prepare them tonduct,
supervise, and manage SERE parachuting missionsiap@ttend dive training.

6.5.4. ANG and AFRC SERE Specialist Journeymen will followM& master training plan
developed by the AFRC and the ANG and submitted toABBLAS for approval within 120
days of publication of this CFETP. Approval authority for the master training plan is the SERE
AFCFM.

6.5.5. MR Journeymeshouldbe encouraged twontinue their pursuit of higher education.
6.6. CraftsmarLevel (7):

6.6.1. Award of the 7skill level requiregpromotion to Staff Sergeamualificationin all core
tasks identifiedn the CFETP, completion of J3ACP1T0700@&yrvival, Evasion, Resistance,
and Escape (SERE}L#&velUpgrade course, and a minimum of 12 montimsUGT (upgrade
training (individuals in retraining status are subject to the same requirem€naglsmenmay
fill various line, supervisory, and staff positions throughoatAlr Force SERE program.

6.6.2. Craftsmen should attend advanced parachuting courses to prepare themdtot,c
supervise, and manage SERE parachuting missidmsy may attend dive trainingnd dive
supervisor training.

6.6.3. Craftsmen should take courses or obtain knowledge on management of resources and
personnel. Craftsmen shoulé encouraged tmontinue their prsuit of higher education.

6.7. Superintendentevel (9):

6.7.1. To be awarded AFSC 1T091, an individual must meet the requirements in 2036
andAFI 36-2108.A 9-level can be expected to fill positions such as SERE functional manager,
superintendentor other &aff positions. Additional training in the areas of budget, manpower,
resources, and personnel management should be pursued through continuing education.
Additional higher education and completion of courses outside their AFSC are recommended.

7. Training Decisions. The CFETP uses a building block approach (simple to complex) to
encompass the entire spectrum of training requirements for the 1TOX1 career field. The spectrum
includes a strategy for when, where, and how to meet the training requirements. fiing trai
decisions reflected in this part of the CFETP are the results of the April 2006 Sptialist

Career Field U&TW.

7.1. Initial Skills Level (1}

7.1.1. A Training Planning Team (TPT) was conductedMarch 2006, to provide suggestions
to the April2006 U&TW on qualifying candidates to attend\@1-A. The U&TW accepted the
following for the 1TO career field:

7.1.1.1. The overall purpose @3is to preclude the expense of excessive attrition after PCSing
SERE Specialist candidates to Fairchild AFB V&3 does this in thre primary ways:

7.1.1.1.1. Motivates SERE Specialist candidates toward a career as a SERE Specialist.

7.1.1.1.2. Exposes SERE Specialist candidates to the rigors and stressors of the SERE Specialist
career field allowing each candidate to make the most informed decision po$sibolunteer
for SERE Specialist duties

7.1.1.1.3. Exposes SERE Specialist candidates to the rigors and stressors of the SERE Specialist
career field to assess the follawgicapabilities andharacteristics necessary for success in SERE
Specialist Training (capdlties and characteristics are followed by word pictures to ensure
objective evaluation):
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7.1.1.1.3.1. Safety: Follows directives and is not a hazard to self or others.

7.1.1.1.3.2. Speaking ability: Speaks clearly and appears comfortable speaking to others.
Organizes material anarticulates thoughts logically. Uses gestures, body movementgend
contact to convey meaning.

7.1.1.1.3.3. Airmanship: Displays the Air Force core values of Integrity, Service before self,
and Excellence in all we do. Does not lie, cheat, or steal. Willing tdisagoersonal comfort to
complete assigned tasks. Care of equipment, dormitory, and uniform and personal sanitation and
hygiene indicate a higlevel of attention to detalil.

7.1.1.1.3.4. Stress Resilience: Adapts to physical and psychological stress of SERE Training
ervironments. Persists with steady effort despite problems, difficulties, or obstacles. Maintains
personal and group morale and regroups after setbacks. Views demands and obstacles as
challenges. Exhibits sound judgment under pressure.

7.1.1.1.3.5. Maturity: Is responsile for actions, conscientious, and trustworthy. Self disciplined
behavior results in a controlled, calm manner even in difficult, stressful situations. Tackles
unpleasant tasks, is a ssthrter, can be counted on for action.

7.1.1.1.3.6. Leadership: Asserts self tossume responsibility for getting things done.
Communicates within group to organize tasks logically, establish and maintain control, and
delegate when necessary.

7.1.1.1.3.7. Teamwork: Participates in group activities and helps others when appropriate.

7.1.1.1.3.8. Incorporates Fekb a c k : Accepts constructive criti
mindo; able to restate directions; strives to

7.1.1.1.3.9. Overcomes food and water aversions: Copes with killing, prepanmconsuming
animals. Consumes water gathered from nhtgarces.

7.112. S3uses common SERE Specialist t asks, i de
cl assr oom, | aboratory, and remote field train
and stressors of the SERDpBagaphsit.a.2and6tl.3.career f

7.1.1.3. S3 will include a minimum of 20 hours physical training (PT) to prepacandidates
for course SV81-A, SERE Specialist trainingS3 will introduce theCrossFitphysical training
program. Each successful candidate will reaccomphisi pass the SERE PAST and will
complete a foumile walk in less than one hour with-sund ruck.

7.1.1.4. All S3 course control documents will be coordinated with and approved by the AETC
SERE MFM, prior to implementation. Additionally, the AETC SERE MFM andTBESERE
Pipeline Manager will review S3 curriculum and operations.

7.1.1.5. AETC courses &80-B, Emergency Parachute TrainingS'V84-A, Underwater
Egress Trainingand SV89-A, SERE Specialist Indoctrinatipmwvere added as prerequisites to
3-skill level training.

7.2. SERESpecialist Indoctrination (SSI):

7.2.1. SSI was addedas a prerequisite to-$81-A, to increase candida@gphysical
preparedness for thréevel training, provide instruction and practice performing gross motor
skills associated with SERE Specialist dut@®vide inoculation from stresses associated with
field operations, and motivate candidates talarcareer as a SERE Specialist:

7.2.1.1. SSI will be preceded by-880-A, S-V80-B, SV84-A, andS-V90-A.
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7.2.1.2. SSI will incorporatea CrossFitphysical training program

7.2.1.3. SSI will provide field experiencesencompassing both static and mobile training.
Training will increase in duration and degree of difficulty from very simple to that expected of a
threelevel trainee during the first days of\B1-A.

7.2.1.4. SSI will include team bilding exercises, leadership training, and elementary problem
solving and prioritizing experiences to prepare candidfttesand provide a foundation for,
SERE Specialist training.

7.2.1.5. SSI will include an S/80-A fAobservation tripothafield al |l ow
training mission from the cadre perspective and to motivate them toward a career as a SERE
Specialist.

7.3. ApprenticeLevel (3):

7.3.1. Basic parachutist training was added asskiB level requirement. Students will graduate
SV81-A and immediately praged to Fort Benning, & for L5SAZA1T231; US. Army Basic
Airborne Schoal

7.3.2. The U&TW increased the emphasis utban evasion and a practical exercise in Section
15, Evasion

7.3.3. SV81-A will include a minimum of 50 hars of physical training (PT).

7.3.4. The SERE Spediat career field will use WildernesddvancedFirst Aid Training
curriculum provided by a thirgarty certifier during S8/81-A to fulfill line itemsin Section 5.

7.3.5. S'V81-A will include LevelC full spectrum captivitypostgraduate exercises. Exercises
will include wartime peacetime governmental, hostage detention, and advaesisthnce and
escape components

7.3.6. SV81-A will include Modern Army Combatives Program (MACP) to Level I.
7.4. Journeymar.evel (5):

7.4.1. Requirements forSkill level upgrade were adjustednmwre accurately depict the career
field requirement and what can be accomplished in thedath training window.

7.4.2. The emphasis of-Skill level upgrade is: ensure core tasks proficiencies are attained,
round out t he SERE Spe clbhabénvirenménts, perfedeachinge n c e
techniques, qualify to work autonomoushnd excel as a leader in the small group learning
environment.

7.4.3. Apprentices will attend AETC course\87-A, Arctic Survival Trainingin a class(es)
set aside by AETC specificalfpr the career fieldThe SV87-A curriculum will be modified to
fulfill 5 -skill level upgrade requirements.

7.4.4. ANG and AFRC SERE Specialist Apprentices will attend AETC couwrs8%A, SERE
Specialist Field Training Operationgithin six monthsof S-V81-A graduation.

7.4.5. ANG and AFRC SERE Specialist Journeymen will followmassionrready master
training plan developed by the AFRC and the ANG

7.5. MissionReady (MR) Training

7.5.1. Change in the Air Force SERE Program from an initial training focus to fulfilling the
SEREProgram triad of initial training, continuation training, &88REoperations has resulted
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in a need to provide a SERE Specialist trained beyoskilblevel requirements to perform
missions outside th@36 TRG

7.5.1.1. Accordingly, the career field will seek gabilized tour to ensure SERE Specialists are
assigned to th&36 TRG for 36 months following S/81-A graduation.This will allow the

career field time to develop capabilities necessary to successfully conduct the full range of SERE
missions. To facilitatS ERE Speci ali sts6 extended assi gnme
field will encouragesix-year enlistmerstfor all new AF accessions contracted as 1TOs.

7.5.2. MissionReady Training will emphasizeCAC training SERE deployed operations,
emergency paracie deployment, and Wilderne&gvancedFirst Aid recertification

7.5.3. The U&TW moved SERE 260Joint Resistance Instructor Trainingo a MR
requirement, recognizingpatt he need for this training does n
5-skill level upgraé. This course prepares SERE Specialists for duties associated with conduct
after capture trainingincluding CoCCT.SERE 260must precede assignment to conduct
Resistance & Escape (R&[)structor duties irs-V80-A.

7.5.4. The U&TW recognized the need to add-PR), PR240, and a PR50A (4day course)
equivalentcourse asMR requirements. These courses prepare SERE Specialists for duties
associated with full spectrum operations.

7.5.5. 5-Levelmissionreadyupgrade will include Modern Army Combatives Program (MACP)
to Level 1.

7.6. CraftsmarLevel (7):

7.6.1. Significant changes have been madd3ACP1T070000Survival, Evasion, Resistance,
and Escape (SERE)-Lfvel Upgrade The focus of the course is planning, executing, and
managing SERE operations and enhancing the Craftsipsactical experience in the desert,
tropic, captivity, and urban environments.

7.7. Core Taskd evel (5- and ZSkill Level):

7.7.1. Line ltems9.1.1 and9.1.2ar e i dentified by a fi2bo in Co
A3co | evel i n Col umn ifmkgb ot o Tirras tnre weperdafe T MO |
environmentduringthe Familiarization Phasef course SV81-A, and continue duringeaching
Techniques and Integrated Phases. Line itérh.1. ( Ar ct i c) , i sO iidren€Colf u mn
flbadband br ough evel tnColumniiFb®during 3level training Line item 10.1.2
(Arctic) isoOoiden@ad ubhdoaghta fio a LA loneiteme vel i
11.1.1 (Desert), 2.1.1 (Tropic), and B.1.L.( Coast al ) , are ideniba fi ed
and brought t o afbi8udny 5lével tragning Lina iter@sdll 112 fDesert),

12.1.2 (Tropic), and B.1.2 ( Coast al ) ar e iidie n@midfuaemtightatea a N
A3co | evelBbdi.n LG onkdulrafDeserty 2.1.2 (Tropic), and B.1.2 (Coastal)

are culminated by accomplishing all sub tasks within each of the environments, therefore there is

no proficiency level identified:

7.7.1.1. The intention of these line items is to enable the supervisor to certify SERE Sfsecialis
in these core tasks (% 7-skill level) without the need to circle each of the related-tsgis
identified by particular Master Task Listings (MTL). These core task line items represent the
cumulative knowledge and skills of the associatedtasks dtained during the -3kill level
awarding course -§81-A, and 5 and 7skill level upgrade training. SERE Specialists are
qualified in the sultasks represented under each of these core task line items at the proficiency
level represented for each gradedl. This allows supervisors to track qualification/certification

of skills required in these core areas without having to physically evaluate each relatasksub
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SERE Specialist duty location and mission area responsibilities dictate the level ibf deta
required for a particular MTL.

7.7.1.2. For example, if assigned in an area that predominantly requires duties in a desert
environment, IAW AFI 3&2201 Vol 3,Air Force Programon theJob Training Administration,

the supervisor evaluates the newly arrived SEBES i al i st s’ capataatds,i ty to
techniques, angrocedures (TTP) in the Desert Environment.” The MTL for that duty location

may require some or all of the Desert section tasks to be circled. If it is determined that the SERE
Specialist iddeficient in one or more stiiasks, then circle the appropriate line items in the JQS,

and provide training to satisfy the specific requirements for the duty center. Since the SERE
Specialist who is working predominantly in a desert aresy also be qudied to perform duties

in an arctic environment, qualification is accomplished by circling and certifying line item
number 12.1. 1., Alnstruct SERE TTP in the Arc
to have suliasks within the Arctic sectionircled. This reduces the number of line items that

must be physically tracked according to specific MTLs. The use of this concept for these line
items makes this CFETP a more efficient and useful tool for the supemvisite maintaining

the necessary iagrity of the core tasks and stasks required to perform SERE Specialist duties

and the intentions of the Instructional Systems Development Process (ISD) and Enlisted
Specialist Training (EST) procedures.

7.7.2. All Resistance & Escape training will be accorapéd across thefull spectrumof
captivity.

7.8. Proficiency Training:

7.8.1. Military Parachutist CoursesSERE Parachutists are required to have subject matter
expertise in basic, advanced, and emergency military parachuting procedures. SERE Parachutists
are requird to instruct emergency parachuting procedures during SERE CoCT and CoCCT
programs. Additionally, SERE Parachutists conduct developmental and operational test and
evaluation of SERE related egress and life support equipment. Experienced SERE Parachutists
perform Personnel Parachuting Program Manager (PPPM) duties for MAJCOMs, Gandps
unitleve,SERE Parachutists are also assigned to A
conduct intentional MFF aircrew emergency2B qualification training and testin SERE
Parachutists fill instructor positions at the Military Freefall School teaching the basic Freefall
Course, MFF Jumpmaster Couraad the Adanced Military Freefall Course:

7.8.1.1. Military Freefall School.

7.8.1.2. Advanced Military Freefall School.
7.8.1.3. Static Line Jmpmaster Course.
7.8.1.4. Military Freefall Jumpmaster Course.

7.8.2. Air Operations Center Initial Qualification Training (AOCIQT): Provides SERE
Specialists the qualification to work in an AOC. This fulfills the formal training requirement for
SEI 901.

7.8.3. Introduction to Rrsonnel Recovery (PR102): Provides SERE Specialists an introduction
to working in a JPRC.

7.8.4. Personnel Recovery Plans and Operations Course (PR301): Provides SERE Specialists
the qualification to work in a JPRC. This fulfills the formal training requirerferSEl 901.

7.8.5. Navy Dive Course SCUBA ProvidesSERE Specialists the ability to safely conduct
UET and other water related activities.
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7.8.6. Physiological Training Course:

7.8.6.1. Provides SERE Specialists an aircrew perspective on emergency proceuiiiegt
physiobgy.

8. Community College of the Air Force (CCAF) Faculty Program. CCAF accreditation is
based on the Criteria for Accreditation of the Southern Association of Colleges and Schools

(SACS) Commission of Colleges. Accreditation held by the CCAF system wily &ppl school
and its courses that contribute to the CCAF degree.

8.1. Occupational Instructor Certification. Upon completion of instructor qualification training,
consisting of the instructor methods course and supervised practice teaching, CCAF instructors,
in a degree awarding course who possess ars 0 cdegrde erdigher, may be nominated by
their school commander/commandant for certification as an occupational instructor.

8.2. Trade Skill Certification. When a CCAF student separates or retires, a tratle skil
certification is awarded for the primary occupational specialty. The College uses a competency
based assessment process for trade skill certification at one of four proficiency levels:
Apprentice, Journeyman, Craftsman/Supervisor or Master Craftsmargbtan®ll are
transcribed on the CCAF transcript.

8.3. SERE Specialist Degree Requirements. Upon completion of basic military training, the
SERE Specialist pipeline, SERE Specialist initial qualificatiorskil level), all active duty,
guard, and reserve airmere automatically enrolled in the CCAF program. Thkekif level

must be held at the time of program completion. The following are degree requirements.

Semester Hours

LT LT o= T =0 [0 o= 14 [0 o H PR 24
Leadership, Management, and Military StUdIES.............ccccemiiimmmnniir e 6
Physical EQUCEDN. ............vuiiiiiiiiiee e ceeeriiiiie s e s s e e e e e e e e e e s seeess e e e e e e eeeaeeeaseesssssssnnneesesssseessesssssnn Eh
(€T=T =T = U =0 U Tox= 11 o] o 15
Program ElECHVE..........cii e 15
Total 64

8.3.1. Technical Education (24 Semester Hours): Completion of CourS@18\, SERE
Specialist Trainingsatisfies the 24 semester hours of the technical education requirement.

8.3.2. Leadership, Management, andlikry Studies (6 Semester Hours): Professional military
education and/or civilian management courses. The preferred method of completing Leadership,
Management, and Military Studies is through attendance at an Airman Leadership School, NCO
Academy, andfothe Air Force Senior NCO Academy. It is strongly encouraged that SERE
Specialists also attempt to attend civilian courses that emphasize fundamentals of leadership and
management of human and material resources.

8.3.3. Physical Education (4 Semester Hours):sThequirement is satisfied by completion of
Basic Military Training and &/81-A, SERE Specialist Trainingourse.
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8.3.4. General Education (15 Semester Hours): This requirement is satisfied by application of
courses accepted in transfer or by testing credie Tdllowing is a specific breakoutf o
requirements:

Subjects/Courses Semester Hours
Oral CommuNICAtioN (SPEECH).......u i 3
Written Communication (English CoOmpoSition)..........cccoooeeiiiiiiieeei e 3
MATNEMALICS ...t re e e e e e e ettt ettt ettt bbb mmmr e e et e et ettt annnnn s 3
SOCIAL SCIBNCE™ ...ttt e re e bbb bbb e e e e e e 3.
HUM AN O S ™ ottt e e e s et e e e e e e e e e e e e e e e e s annnsseeeeeeeeaeeeeeeeensnnnnen 3
Total 15

* A collegelevel algebra or matherties course is required. If an acceptable
mathematics course is applied as a Technical or Program Elective, a natural science
course meeting General Education Requirement (GER) application criteria, may be
applied as a General Education Requirement.

**  Anthropology, Archaeology, Economics, Geography, Government, History,
Political Science, Psychology, and Sociology.

***  Fine Arts (History, Criticism, and Appreciation), Foreign Language, Literature,
Philosophy, and Religion.

8.3.5. Program Electives (15 Semesterusi®): Satisfied with applicable Technical Education;
Leadership, Management, and Military Studies; or General Education subjects/courses, including
natural science courses, meeting General Education requirements application criteria. Six
semester hours o€CAF degree applicable technical credit otherwise not applicable to the
program may be applied. See the CCAF General Catalog for details regarding degree
requirements.

8.3.6. Additional off-duty education is a personal choice that is encouraged for all. Ind&vidua
desiring to become an AETC Instructor should be actively pursuing @rs 0 ¢ degrdee”d s
degreed faculty is necessary to maintain accreditation through the Southern Association of
Colleges and Schools.

9. Career Field Education and Training Flowcharts. Table 8.1 depicts specialty career path

The SERE Specialist training path includes the training pipeline and continued training
progression throughout a SERE Specialist's career. The SERE Specialist career path outlines
when professional military educatitraining is required for each skill level and function within

this specialty. General information in this area can be found in paragraph 3 of the official
specialy description inAIR FORCE ENLISTED CLASSIFICATION DIRECTORY (AFECD)
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Table 9.1.Enlisted Career Path.

GRADE REQUIREMENTS

Education and Training Requirements

Rank

Average
SewOn

Earliest
SewOn

High Year Of Tenure
(HYT)

Basic Military Training School

Apprentice Training

(3-Skill Level)

- SERE Specialisbelection

- SERE Training

- Underwater Bress Training

- Water SurvivalTraining Nonparachuting

- SERE Specialist Indoctrination

- SERE Specialistraining

- Basic Airborne

- Modern Army Combatives Program, Level

Amn
Al1C

6 months
16 months

Upgrade To Journeyman

(5-Skill Level)

- Recommended by supesair

- Completes all core tasks identified in the CFETP at
other duty position t&s identified by the supervisor

- Minimum 15 months OJT

- Retrainees minimum 9 months OJT

- Meets mandatory-5kill level requirementsdited in
AIR FORCE ENLISTED CLASSIFICATION
DIRECTORY (AFECD)and CFETP
* Water Survival Training, Parachuting
* Arctic Survival Training
* Qualification in SV80-A, S&E Operations

Al1C

SrA

16 months

3 years

28 months

10 Years

Mission-Ready

(5-Skill Level)

- Recommended by supervisor

- Completes all ce tasks identified in the CFETP
- PR102

- PR210

- PR240

- JointResistance Training Instructor Course (JRTIC]
- Modern Army Combatives Program, Lex2l|

Airman Leadership School (ALS)

(Active Duty Only)

- Must be a SrA with 48 months time service or be a
SSgtselectee

- Resident graduation is a prerequisite for SSgteew

Upgrade To Craftsman

(7-Skill Level)

- Minimum rank of SSgt

- Recommended by supervisor

- All core tasks identified in the CFETP and other dui
position tags identified by the supervisor

- Minimum 12 months OJT

- Retrainees minimum 12 months OJT

- Meets mandatory-gkill level requirementsdited in
AIR FORCE ENLISTED CLASSIFICATION
DIRECTORY (AFECD)and CFETP

- J3ACP1T070000, Survival, Evasion, Resistance, a

SSqt

Escape (SERE)-Level Upgrade

7.5 years

3 years

20 Years
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GRADE REQUIREMENTS

Noncommissioned Officer Academy (NCOA) TSgt 12.5 years| 5 years 24 Years
- Must be a TSgt or TSgt selectee
- Resident graduation is a prerequisite for MSgt-sew| MSgt | 16 years | 8 years 26 Years

(Active Duty Only)

USAF Senior NCO Academy(SNCOA) SMSqgt | 19.2 years| 11 years | 28 Years

- Must be a MSgt

- Resident graduation is a prerequisite for CMSgt-se|
on (Active Duty Only)

Upgrade To Superintendent CMSgt | 21.5 years| 14 years | 30 Years

(9-Skill Level)

- Minimum rank of SMSgt

- Recommended by supervisor

- Meets mandatory-8kill level requirements listed in
AIR FORCE ENLISTED CLASSIFICATION
DIRECTORY (AFECD)

Section Ci Skill Level Specialty Qualification

10.Purpose Skill level training requirementsn this career fieldare defined in terms of tasks

and knowledge requirements. This section outlines the specialty qualification requirements for
each skill level in broad, general terms and establishes the mandatory requirements for entry,
award, and retention of each skill level. The specific task and kdgel&aining requirements

are identified in the STS at Part Il, Section A and B of this CFHAW AIR FORCE
ENLISTED CLASSIFICATION DIRECTORY (AFECD)paragraph 3, the following are
required forspecialtyqualification:

10.1. Knowledge. Knowledge is mandatory ofThe Code of Conduct; global SERE and
CSAR/PR principles and JTTP; procedures for CoCT amlG®OM CoCCT requirements;
procedures for CSAR/PR program management; JPREREC roles and missions; intentional

and emergency parachuting procedures; providimg personal protection and sustenance;
communication and signaling t@dques; methods of vectoring recovery assets; evasion
movement; nuclear, chemical, and biological survival skills; phygio and psychology of
survival; avoidance of hazardous terraioughland traveland emergency evacuation procedures

for injured personnel; survival medicine; wildernesbsancedirst aid certification; land and
water navigation and travel; proper conduct when dealing with special operations recovery teams
and asgted recovery mechanisms; caring for and using-@gistss, recovery, and life support
survival equipment; improvising and manufacturing clothing and equipment needed by an
isolated persongourseware developmenteachinglecture, demonstration/performamaase
study, guided discussion,role-play, learning environmentsine and circumstance, and
nondirected instructional methods and technigumpact of Geneva Conventions on evaders,
POWSs and escapees; ndoict after capture concepts for war, peacetimesgnmental detention,

and hostage environments including, but not limited to, resistance to exploitation, organization
and communication, maintenance of psychological and physical health, and escape

10.2. EducationCompletion of high school with eleventinace reading level required.
10.3. Training. The following training is mandatory for award of the AFSC indicated:
10.3.1. 1T031. Completion of the following courses:

10.3.1.1. L3AQR1T0310S0A SERE Specialisselection

10.3.1.2. S-V80-A, SERE Training

10.3.1.3. S-V80-B, Emergency Parachute Training
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10.3.1.4. SV84-A, Underwater Egress Training

10.3.1.5. SV90-A, Water Survivallraining, Nonparachuting
10.3.1.6. SV89-A, SERE Specialist Indoctrination

10.3.1.7. S'V81-A, SERE Specialist Training

10.3.1.8. L5AZA1T231, US ArmyBasic Airborne School

10.3.2. 1T051. Completion of the following courses:

10.3.2.1. SV86-A, Water Survivallraining, Parachuting
10.3.2.2. SV87-A, Arctic Survival Training

10.3.2.3. SERE260, Joint Resistance Training Instructor Course
10.3.2.4. PR-102 Fundamentals of Personnel Recovery

10.3.2.5. PR240,Per sonnel Recovery Debrieferds Course

10.3.3. 1T071 Completion of the followingourse:

10.3.3.1. J3ACP1T070000,Survival, Evasion, Resistance, and Escape (SEREpvél
Upgrade

10.3.3.2. PR-210, Joint Personnel Recovery Controller Course
10.3.4. Experience. The following experience is mandatory for award of the AFSC indicated:

10.3.4.1. 1TO051. Qualification in and pasession of AFSC 1T031. Also, experience teaching
and applying global SERE principles, procedures, techniques, and equipment; emergency
parachuting procedures; living under primitive conditions; survival medicine; rough land travel
and evacuation procedurdand and water navigation and travel; use of fggsess survival and

life support equipment; PR JTTP; escape and evasion techniques; combat communication,
signaling, and recovery procedures; CSAR operations; survival in nuclear, chemical, and
biological contamination conditions; and prisoner of war, peacetime governmental detention,
and terrorist hostage conduct after capture guidance including organization, communication, and
resistance to exploitation.

10.3.4.2. 1T071 Qualification in and possession of AFSC B5I0 Also, experience in
performing or supervising SERE fctions and training activities.

10.3.4.3. 1T091. Qualification in and possession of AFSC 1T071. Also, experience in
managing and directing SERE og&ns and training programs.

10.3.5. For entry into 1TOX1 AFSC:
10.3.5.1. Volunteer statementdad, signand comply with requirements of SERE Fact Sheet)
10.3.5.2. Successful completion of the SERE Physical Ability and Stamina Test (PAST).

10.3.5.3. Physical and psychological qualifications for SERE Specialist and parachutist duty
according to AF48-123,Medcal Examination and Standards.

10.3.5.4. Absence of any speech impediment and ability to read aloud and speak distinctly.

10.3.5.5. Eligibility for a Secret security clearance according to AFF581, Personnel
Security Management Program.
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10.3.6. The following are mandary as indicated for AFSC retention of AFSC 1T051/71/91.:

10.3.6.1. Physical and psychological qualifications for SERE Specialist and parachutist duty
according to AFI 48.23,Medcal Examination and Standards

10.3.6.2. Absence of any speech impediment and ability to remabehnd speak distinctly.

10.3.6.3. Eligibility for a Top Secret security clearance according to AF581, Personnel
Security Management Program

Section Di Resource Constraints

11.Purpose.This section identifies known resource constraints, which preclude optasia¢/d

training from being developed or conducted, including time, manpower, experience, and cost. A
narrative explanation of each resource constraint and an impact statement describing what effect
each constraint has on training are included. Allsduded in this section are actions required,
office of primary responsibility, and target completion date. Resource constraints will be, as a
minimum, reviewed and updated annually:

11.1. Constraints:

11.1.1. 80 funded training billets per year for coutseAZA1T231, US Arny Basic Airborne
Schooi

11.1.1.1. Facilitates lir items 2.7 APerform parachutist dutieshAETC/A3ZA has requested
and justified training billets through AETC/A2/3.

11.1.2. Jump billets,equipment air supportand Aircrew Flight Equipment Specialist support
at336 TRG toqualify 80 SERE Specialisfger yearto deploy the emergency parachute.

11.1.3. MTT for 80 SERE Specialists per yedor JPRA course PR10, Joint Personnel
Recovery Controller Course

11.1.3.1. Supports the MR &evel column of Chapter 16, Part Il of the CRET fiPer sonne
Recover y.-A5whHrquéestIOrsin annual JFCOM data calls.

11.1.4. 80training billets per year for course PRO,Per sonnel Recovery Debr

11.1.4.1. Supports line items 226 SERE Debrief o and 2. 2.5. A R
AF/A30-AS will requestraining seats in annual JFCOM data calls.

11.1.5. 80training billetsper yearfor course SERE 26Woint Resistance Training Instructor
Course

11.1.5.1. Supports the MR& e v e | column of Chapter 17, Part
AF/A30-AS will request training s¢sin annual JFCOM data calls.

11.1.6. Determine manning authorization changes necessary to facilitate first term SERE
Specialiss remaining in336 TRG for 36 months after tech school graduattonachieve MR
status Also, request manning study to account for bead necessary to tnaihe career field to

MR status:

11.1.6.1. New requirement to train thBERE Specialist career figelfor 5-level MR status

beyond skill level upgradeequirementswill require additionamanning With current manning,

336 TRG cannot train SER Specialistto MR status without impacting the AETC formal SERE

training mission. AF/A3@AS and AETC A3ZA will coordinate a manning study with the Air

Force Manpower Agency to determine appropriate manning foB36eTRG6 s f or ma | SEF
training mission ad SERE Specialist MR training mission.
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11.1.7. Develop curriculum and course resource estimate for couv&89%\, SERE Specialist
Indoctrination:

11.1.7.1. The SeptembeR007, AFSO 21 event on SERE Specialist accessions recommended a
course to bridge the gap between SERgecialistSelectionand SERE Specialist technical
training. The SERE Specialist Indoctrination veticlimate candidates to traininggimens will
develop gross motor skills necessary for success in SERE Specialist training, will provide
exposures to thdield training environment to reduce environmental stress, and will use a
CrossFitprogram to develop physical fithess specifically aimed at success in SERE Specialist
Training.

11.1.8. Develop curriculum and course resource estimate for coux53\, SERE Spealist
Field Training Operations

11.1.8.1. ANG and AFRC SERE Specialist Apprentices must be trained in field training
operationsto ensure a standard experience for all SERE Specialists transitioning from
Apprentice to Journeyman and to ensure the total force SEREialist career field obtains the
skills and experience that can only be gained by performing field training operations in the
22 TRS.

11.1.9. Arctic survival trainingcurriculum for SERE Specialists:

11.1.9.1. Supports the Hhevel column of Chapter 10, Part Il of the CFP , AArcti c
336 TRG will develop a curriculum package to fit within the/&7-A course construct for

training three level SERE Specialists. AETC/A3ZA will work with AETC/A3RF to schedule the
appropriate amount of SERE Speciabsily S'V87-A classes tdacilitate five level upgrade for

the career field.

11.1.9.2. Reengineer accession timiagd SERE Specialist Selecti@ourses t@llow time for
SERE Specialistandidates to complete all prerequisite courses.

PART I
Section Ai Specialty Training Standard

1. Implementation. This STS will be used for technical training provided by AETC for classes
startingNLT April 2008.

2. Purpose: As prescribed in AFI 32201 Vol 3, this STS:

2.1. Tasks, Knowledge, and Technical Referentéss in column 1, the tasks, knowledge, and
technical references (TRs) necessary for airmen to perform in-ghdl 3evel AFSC awarding
course, JRTIC, and as well as, core tasks required for OJT in the SERE Specialist career field.
These are based on an analysis of the dutigd”MFORCE ENLISTED CIASSIFICATION
DIRECTORY (AFECD) The TRs listed in a header block indicate that the same TRs are used
for all subtasks listed below that header.

2.2. Formal training requirements

2.2.1. Column fbad shows the level to which the task/knowledge training has been
accompished by the training centeduring course &/81-A, SERE SpecialisTraining, course
(3-skill level). The proficiency codes useddalumniibao indicates the level of training required
for developing courseware for thesRill level awarding course.

2.2.2. Column 5bo shows the level to which the task/knowledge training is accomplished
during 5level training.The proficiency codes used @lumnii5ad indicates the level of training

22



required for developing courseware for theV®-A, SERE Specialist Field Traingn
Operations

2.2.3. Columnbod shows the level to which the task/knowledge training is accomplished by
themissionreadytraining

2.2.4. Column fi5do shows the level to which the task/knowledge training is accomplished
during J3ACP1T070000survival, Evasion, Resistam, and Escape (SERE)Lével Upgrade
course.The proficiency codes used @olumn a0 indicates the level of training required for
developing courseware for thesKill level awarding course.

2.2.5. Column f5ed shows the level to which the task/knowledge irajnis accomjshed
during #level training.

2.3. Core skills and required training levelSolumn 2identifies Air Force minimum core task
training requirements for award of 1T051 and 1T071 AFSC. SERE Specialist personnel are
trained in unit OJT and formal caes for skill level upgrade. Circle current duty position task
number. If in upgrade training, all duty position requirements, to include core tasks
commensurate with the skill level in training for, will be identified. After an individual has
completed pgrade training and has received their new skill level, only the tasks that are specific
to their duty position will be required to be maintained and identified. All remaining task
numbers that are circled and are no longer required for an individualpakition, including

core tasks, will have the circles erasB@rsonnel that are not trained to the appropriate core
skills task levels, or who fail to maintain standards, or who are downgraded should be entered
into remedial training. Unit commanders sk review records and pertinent information on
personnel who fail to maintain standards after remedial training for removal from the career
field. Requests for waivers to a core skill training level are discouraged, but are coordinated
through the MAJCOMSERE MFM for approval recommendation or final disapproval. Waiver
requests with an approval recommendation are forwarded to the AFCFM for a final decision.

2.4. OJT certification columnsColumn 5 providesOJT certification columns to record
completion of taskand knowledge training requirements. Certification is accomplished as
outlined in AFI 362201 Vol 3.

2.5. Training Standard. Becomes a job qualification standard for, Gdi¥en placed in

AF Form 623, OfiThe-Job Training Record, and used according to AFR261Vol 3. For OJT,

the tasks in column 1 are trained and qualified to the go/no go level. "Go" means the individual
can perform the task and meets local requirements for accuracy, timeliness, and correct use of
procedures for the listed knowledge and/orl $kgk level.

2.6. Weighted Airman Promotion System (WAPS) and Specialty Knowledge Tests (SKTs). The
CFETP is also a guide for development of promotion tests used in the WAPS. Specialty
Knowledge Tests are developed at the USAF Occupational Measurement Sdua®enrior

NCOs, with extensive practical experience in their career fields. The test sample knowledge of
STS subject matter areas, judged by test development team members, as most appropriate for
promotion to higher grades. Questions are based upon sifehgnces listed in the WAPS
catalog. Individual responsibilities are in chapter 1, paragraph 1.19 of AFI 36 RB0grce
Personnel Testing System

2.7. Upgrade Certification Procedures. Prior to upgrade, all 1TOX1 personnel, regardless of

duty position, mat satisfactorily complete 1TOX1 Career Knowledge training commensurate

with upgrade skill level. Trainees must also meet AFSC experience requirements outAifed in

FORCE ENLISTED CLASSIFICATION DIRECTORY (AFECDand be task certified on

5-level or *level core tasks. Workcenter supervisors may not defer selected core tasks without
23



MFM approval and AFCFM waiver to training policeferment actions will be coordinated

with the unit training office, MFM, and AFCFM. Workcenters may add local upgrade e ta

and nonmandatory tasks. Continue to accomplish completion of nonmandatory tasks pertinent to
the units, as tasks become available fonirgj.

2.8. PostGraduate Evaluation. Following completion of cours&&-A, all graduates and
their supervisors mustceomplish the written "pogjraduate evaluation" within 90 days.
336 TRS/DOT will provide the posgraduate evaluations to supervisors of the graduates.
Results of the graduate evaluation will be forwarded to HQ USAF% and HQ AETCA3ZA
within 6 monthsof course completion.

3. Records Documentation.

3.1. Identification. Enter trainee'snds u p e r v a is o edénifg€ation data on the JQS
identification page.

3.2. Certification. Certify tasks as follows ensuring all annotations are in pencil:

3.2.1. Circle current dutyposition task number. If in upgrade training, all duty position
requirements, to include core tasks commensurate with the skill level in training for, will be
identified. After an individual has completed upgrade training and has received their new skill
level, only the tasks that are specific to their duty position will be required to be maintained and
identified. All remaining task numbers, that are circled and are no longer required for an
individual s6 duty positi oadrcleserasedl udi ng core ta

3.2.2. As task training starts, enter the training start datminmnfdao

3.2.3. If atask is listed as removel/install or has more than one noun or verb, and training cannot
be completed on the entire task, circle the noun or verb that applies.

3.2.4. Whenthe trainee and trainer agree to task proficiency, the trainee will initial the trainee
block (columnféco). The trainer will enter completion dategolumni4bd andwill initial in the
trainer block ¢olumnfi4do).

3.3. Decertification. To decertify an indivichl, who is no longer proficient at a required task,

"X" out the "completion date" block and erase the start date, trainer, certifier and trainee's
initials. AnnotateAF IMT 623A, On-TheJob Training Record Continuation Shetet reflect the
reason for dezrtification.

3.4. Recertification. Once retraining is started, enter the new training start date. After
completing the task to a "go" level, recertify following procedures in paragraph 3.2.

3.5. Transcribing CFETPsIranscribing documentation to a new CFETP is dmiaistrative
function, not a reevaluation of training. For tasks previously certified and required in the current
duty position, circle the subparagraph number next to the task statement and enter the current
date in the completion column. Trainee ingia the trainee column and the current task certifier

or supervisor/traindnitials in the trainer colummRemember, during the transcription process no

training is taking pl ace; t heref or-eofe taskhe t r ¢
previously certified and required in the current duty position, evaluate current qualifications and
when verified, recertify using current dat e,

initials. When transcribing previous certification for taskd nequired in the current duty
position, carry forward only the previous completion date of certification (not the initials of
another person). If and when transcribed tasks become duty position requirements, recertify
using standard certification procedar The person whose initials appear in the trainer or
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certifier block during the transcription processust meet the requirements of their respective
roles. Upon completion of the transcription process, give the old CFETP to the member.

4. Proficiency Code Key. The table,on page 8, contains the proficiency code key used to
determine level of training and knowledge indicated provided by the proficiency codeddisted
resident training and OJT.

5. Information Collection, Records, and Forms
5.1. Information Colletions. No information collections aaecomplishedby this publication.

5.2. Records. The program recordseated as a result of the processes prescribed in this
publication are maintained in accordance with AFMAN-383 and disposed of in accordance
with the AFRIMS RDS located dtttps://www.my.af.mil/gcssf6la/afrims/afrims/

5.3. Forms (Adopted and Prescribed).

5.3.1. Adopted Forms.AF Form 673, Air Force Publication/Form Action Requesand
AF Form 847Recommendation for Change of Publication

5.3.2. Prescribed Form#No forms are prescribed by this publication.

BY ORDER OF THE SECRETARY OF THE AIR FORCE

OFFICIAL DANIEL J. DARNELL, Lt Gen, USAF
DCS/AIr, Space and Information Operatipns
Plans and Requirements

Attachment:

1TOX1 SpecialtyTraining Standard
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THIS BLOCK FOR IDENTIFICATION PURPOSES ONLY

NAME OF TRAINEE

Printed Name (Last, First Middle Initia) INITIALS (Written) SSN(Last fou)

PRINTED NAME OF TRAINER, CERTIFYING OFFICIAL AND WRITTEN INITIALS

N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I

Privacy Act Statement
AUTHORITY: 10 USC8013 and 552and Executive Order 9307

PURPOSES): To determine if person meets course praigtes and eligibility criteria.

ROUTINE USE(S):None Information is FOUO and PV. Not releasable under AF SUP 11 DoDD GA0DoD Freedom of
Information Act (FOIA) Program

DISCLOSURE Disclosure is mandatory. SSN used for positilentification

PROFICIENCY CODE KEY

Scale | DEFINITION : The Individual
Value
1 Can do simple parts of the task. Needs to be told or shown how to do most of the task. (EXTREMELY LIMITE
TASK 2 Can do most parts of the task. Needs help onlyaoddst parts (PARTIALLY PROFICIENT)
PERFORMANCE 3 Can do all parts of the task. Needs only a spot check of completed work. (COMPETENT)
LEVELS 4 Can do the complete task quickly and accurately. Can tell or show how to do the task. (HIGHLY PROFICIENT
« TASK a Can name parts, tools, and simple facts about the task. (NOMENCLATURE)
b Can determine step by step procedures for doing the task. (PROCEDURES)
KNOWLEDG E C Can identify why and when the task must be done and why each step is needed. (OPERAINNIR EES)
LEVELS d Can predict, isolate, and resolve problems about the task. (ADVANCED THEORY)
A Can identify basic facts and terms about the subject. (FACTS)
** SUBJECT — — : — ,
B Can identify relationship of basic facts and state general prascgiiout the subject (PRINCIPLES)
KNOWLEDGE C Can analyze facts and principles and draw conclusions about the subject. (ANALYSIS)
LEVELS D Can evaluate conditions and make proper decisions about the subject. (EVALUATION)

EXPLANATIONS

*  Atask knowledge scale valmeay be used alone or with a task performance scale value to define a level of knowledge fol
specific task. (Examples: b and 1b)

** A subject knowledge scale value to be used alone to define a level of knowledge for a subject not directly relaspet¢dian
task or for a subject common to several tasks.

- This mark is used alone instead of a scale value to show that no proficiency training is provided in the course.
X This mark is used in course columns to show that training is required buvemtge to resource limitations.
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NOTE 1 Users annotate technical references to identify curedatences pending STS
revision.

NOTE 2: Underlined technical references are commercial publications essential for OJT and
mission accomplishment. The unit OJT section consolidates requirements and has the base
library order necessary publications.

NOTE 3 Where applicable, new Air Fordastruction (AFI) references are provided with the
old Air Force Regulation (AFR) reference next to it in parenthégeR references remain in the
STS where an AFI reference could not be found.

Symbols:

5/- i Denotes core tasks fordkill level.

-[7 7 Denotes core tasks forskill level.

5/77 Denotes core tasks for &nd 7skill level.

Symbols only applying to the devel SERE Specialist Course (¥/81-A):

&Exposed inL3AQR1T03:0SA0,SERESpecialistSelection

+ 1 Introduced inS-V89-A, SERESpecialistindoctrination

# 1 Introduced in S/80-A, SERE Training

A T Introduced inS-V80-B, Emergency Parachute Training

%1 Introduced inS-V90-A, Water SurvivalTraining Nonparachuting

1. TASKS, KNOWLEDGE, 2. 3. 4. Certification for On thelob 5. Proficiency Code
Previous
AND TECHNICAL Core | 3 jevel | Training Used to Indicate
REFERENCES Task | training Training/Information
events Provided
5- C
Level A B msN D E
dq/ A B c D E | 3Skil 5Skil Reaq, 7 Skill|7 Skil
agr Level Level Level | Level
NOTE: Completeitles for the Technical 7- Trainin ™ Trainee | Trainer | Cerifier
Referencesb(i‘gll?gglilicri1 ;re listed in the Level Startg cOmnglet Initials Initials initials || CoUrse| OJT | Tmg | Coursg OJT
1. DUTIES AND

RESPONSIBILITIES

1.1 General suppiprocedures
TR: AFMAN 23110

1.2 Responsibilities for
governmenproperty accountability - - A B - - -
TR: AFI 23-111; AFP36-2241, V1

1.3.Information security
TR: AFI 33204

1.3.1.Security classification guides

TR: AFI 31-401 5 j A B i i i

1.3.2.Security measures for
classified training and materials - - A B - - -
TR: AFI 31-401; AFI 31501

1.4.0PSEC
TR: AFI 33204

1.4.1.Vulnerabilities
TR: AFI 10-1101;AFI 31-401; - - A B - - -
AFP 36-2241, V1

1.4.2 Storage of classified
paperbased media - - a b - - -
TR: AFI 31-401; DoD 5200.1R
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1. TASKS, KNOWLEDGE,
AND TECHNICAL
REFERENCES

NOTE: Completeitles for the Technical
References (TR) used are listed in the
bibliography

3.
Previous
3- level
training
events

4. Certification for On thelob

Training

5. Proficiency Code
Used to Indicate
Training/Information

Provided

A

Level

B

D
) . MSN )
3 Skill 5 Skill Ready 7 Skill
Level Level

E
7 Skill
Level

Training Trng
Start Complet

Trainee
Initials

Trainer
Initials

Certifier
Initials

Course|

oJT Trng | Course|

oJT

1.4.3.Destruction of classified
paperbased media
TR: AFI 31-401; DoD 5200.1R

1.5.COMSEC
TR: AFI 33201 VO § & 2;
AFI 33-204

1.5.1.Vulnerabilities

1.5.2 Secure Telephone Unit in a
secure mode

1.5.2.1.STUllI

1.5.2.2STE

1.5.2.3.TAC

1.6.COMPUSEC

1.6.1 Vulnerabilities
TR: AFI 33-202, V1; AFI 33-204

1.6.2 Use

1.6.2.1.SIPRNET
TR: AFI1 33-202 V1

1.6.2.2.Classified printers
TR: DoD 5200.1R; AFI 33-202 V1

1.6.3.Storage of clasfed
electronic based media
TR: AFI 31-401; DoD 5200.1R

1.6.4.Destruction of classified
electronic based media
TR: AFI 31-401; DoD 5200.1R

1.6.5.Transportation off military
installation
TR: AFI 31-401; DoD 520Q-R

1.7. SERE Specialist Operational
Risk Management (ORM)

1.7.1.AFOSH standards for SERE
Specialist duties

TR: AF1 91-202; AFI 91301,
AFMAN 91-201

1.7.2.Hazards of SERE Specialist
duties & Operatioal Risk
Management (ORM)

TR: AFI 91-202; AFI 91301,

AF Form 55;AFMAN 91-201;

AFI 16-1301

1.8 Rolesand responsibilities of a
SERE Specialist
TR: AFTTP 31.8(C), AFTTP 3-3.8

1.8.1.Tasksof PR

1.8.2 Guardian AngeWeapon
System (GANS)

1.8.3.SERE Triad

R Ro |Ro

1.8.4.Structure of the SERE
Specialist career field
TR: AFI 161301

Ro

O [0 O |0
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1. TASKS, KNOWLEDGE,
AND TECHNICAL
REFERENCES

NOTE: Completeitles for the Technical
References (TR) used are listed in the
bibliography

3.
Previous
3- level
training
events

4. Certification for On thelob
Training

5. Proficiency Code
Used to Indicate
Training/Information
Provided

C
A B D E
MSN
3 Skill 5 Skill 7 Skill | 7 Skill
Ready
Level Level Level | Level

Trainer
Initials

Trainee
Initials

Training
Start

Trng
Complet

Certifier

Initials

Course| OJT Trng |Course OJT

1.9. Conservation practices to
preserve training areas

TR: AF| 32-7064;Local, state,
andor federal requirements
336 TRG Ol 661

5/7

2b 3c - - -

1.10.Student/Instructor relationship
TR: AFI 362909

1.11.Specialtyrelated tools and
equipment
TR: AFOSH 91501

1.12. SERE PHsical Training (PT)
TR: AFl 161301

5/7

&+

1.13. ModernArmy Combatives
Program (MACP)
TR: FM 3-21.150

5/7

&+

2. SPECIALTY
RELATED DUTIES

2.1.PR Exercisduties

TR: AFIl 16-1301;AFR 644;
JP 350; AFTTP 31.8(C);
AFTTP 3-3.8 AFTTP 32.26
JP 350 Appendix L(S)

2.1.1.0bserver/Controlleduties

5/7

2.1.2.Plannemuties

2.1.2.1.0rganize

5/7

2b  3c| -

2.1.2.2.Execute

5/7

2b  3c | -

2.2. SERE %echulist Deployed
Responsibilities

TR: AFTTP 32.26 JP 350;
JP 350 Appendix L(S);

AFPD 1613; AFI 16-1301;
AFTTP 31.8C); AFTTP 3-3.8

2.2.1.Evasionplanner

5/7

2b  3c | -

2.2.2.PR/SERE Theater
Indoctrination

5/7

2.2.3.PR interface between thear
fighters recovey forces, and
support agencies

5/7

2.2.4.SERE Debrief

5/7

2.2.5.Reintgration Program

5/7

> |
w
o

2.3. Air Force Role in Personnel
Recovery

TR: AFTTP 3-2.26 JP 350;

JP 350 Appendix KS);

AFPD 1613; AFl 16-1301;
AFTTP 31.8(C); AFTTP 3-3.8

2.3.1.CSARstructure and
organization

5/7

2.3.2.SERE Specialist duties

5/7

>

2.3.3.Combined/JoinPR

operatims

5/7
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1. TASKS, KNOWLEDGE,
AND TECHNICAL
REFERENCES

NOTE: Completeitles for the Technical
References (TR) used are listed in the
bibliography

3.
Previous
3- level
training
events

4. Certification for On thelob
Training

5. Proficiency Code
Used to Indicate
Training/Information
Provided

C
A B D E
MSN
3 Skill 5 Skill 7 Skill | 7 Skill
Ready
Level Level Level | Level

Training Trng Trainee | Trainer | Certifier

Start Complet Initials Initials

Initials

Course| OJT Trng |Course OJT

2.4. SERE Specialist
pre-deployment preparation
responsibilities

TR: AFI 10-401; AFI 16403;
AFI 10-404

2.5. Conduct Code of Conduct
Continuation Training (CoCCT)
TR: AFR 644; AFI 16-1301

5/7

2.6. Participate in Developmental
Testing and Evaluation (DT&E)
and Operational Testing and
Evaluation (OT&E)

TR: AFI 99103

2.7.Perform parachutist duties

2.7.1. Static line
TR: FM 3-21.22Q AFI 11-410

2.7.2.Static line emergency
parachute

TR: FM 3-21.22Q AFI 11-410,
T.0.14D311-1

2.7.3. Military Free Fall
TR: FM 3-05.21%1 AFI 11-410

2.7.4. Military Free Fall emergency
parachute
TR: FM 3-05.21% AFI 11-410

2.8. Perform parachutist safety
position duties

TR: FM 3-21.220;FM 3-05.21%
AFI 11-410; T.O. 14D1-1-1;
T.0. 14D1-2-1; T.O. 14D1-2-1-
121;T.0.14D1-2-396, AFJI 13
210

2.9. Perform parachutist
jumpmasteduties

TR: FM 3-05.21% AFI 11-410;
T.0.14D1-1-1; T.O. 14D1-2-1;
T.O0.14D1-2-1-121;
T.0.14D1-2-396;AFJI 13210

2.10. Peform parachutist trainer
duties

TR: FM 3-21.220;FM 3-05.21%
AFI 11-410; T.O. 14D1-1-1;

T.0. 14D1-2-1; T.O. 14D1-2-1-
121;T.0.14D1-2-396 AFJI 13
210

T.0.14D311-1

2.10.1. Static Line

2.102. Static Line Emergency
Parachute

2.103. Static Line Jumpmaster

2.104. MFF

2.105. MFF Emergency Parachute

2.106. MFF Jumpmaster
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1. TASKS, KNOWLEDGE,
AND TECHNICAL
REFERENCES

NOTE: Completeitles for the Technical
References (TR) used are listed in the
bibliography

3.
Previous
3- level
training
events

4. Certification for On thelob
Training

5. Proficiency Code
Used to Indicate

Training/Information
Provided

A

Level

B

Level

D
, . MSN ,
3Skil 5Skil Reaqy 7 SKill

Level

E
7 Skill
Level

Trainer
Initials

Trainee
Initials

Training
Start

Trng
Complet

Certifier

Initials

Course|

oJT

Trng

Course

oJT

2.11. Perform parachutist jump
examiner duties

TR: FM 3-21.220;FM 3-05.21%
AFI 11-410; TO. 14D1-1-1;
T.0.14D1-2-1; T.O. 14D1-2-1-
121;T.0.14D1-2-396; AFJ 13-
210

2.12. Perform parachutist drop zon
control officer duties
TR: AFJI 13210; AFI 13410

2.13. Pack MFF parachutes
TR: ApplicableT.O.

2.14. Instruct emergency parachute
procedures

TR: T.O. 14D1-2-1;

T.0. 0025241, T.O. 14D311-1

2.14.1. Parachute preflight
inspection procedures

5/7

3c

2.14.2. Don parachute harness

5/7

3c

2.14.3. Parachute deployment
procedures for various aircrew
style parachuge

5/7

3c

2.14.4. Parachute malfunction
corrective procedures

5/7

3c

2.14.5. Posegress parachute
procedures

5/7

3c

2.14.6. Parachute landing
procedures

5/7

3c

2.14.7. Aircrew personnel lowerj

device

5/7

3c

3.INSTRUCTIONAL
TECHNIQUES

3.1. Learning principles and
concepts
TR: AFMAN 36-2236

5/-

3.2. Develop objectives
TR: AFMAN 36-2236

AFH362 235 Vbés 3,

3.2.1. Criteron referenced

2b

3.2.2. Level of learning

2b

3.2.3. Behavioral statements

2b

3.3. Questioning methods for
effective learning
TR: AFMAN 36-2236

2b

3.4. Dynamics of small learning

groups
TR: AFMAN 36-2236

3.5. Maslow'shierarchy of needs
and learning
TR: AFMAN 36-2236

3.6. Instructional aids
TR: AFMAN 36-2236

2b

3c
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3.7. Teaching lecture
TR: AFMAN 36-2236

b - - - -

3.8. Damonstration performance
TR: AFMAN 36-2236

2b 3c - - -

3.9. Case study
TR: AFMAN 36-2236

A - - - -

3.10. Guided discussion
TR: AFMAN 36-2236

b - - - -

3.11. Roleplay
TR: AFMAN 36-2236;Van Ments

2b - 3c - -

3.12. Nordirected discussion
TR: AFMAN 36-2236

la 3c - - -

3.13. Theater PRriefings
TR: AFMAN 36-2236;
Applicable COCOM guidance

3.14. Communication skills used to
deliver a presentation
TR: AFMAN 36-2236

2b 3c - - -

3.15. Learningenvironmentsime
andcircumstance instruction in an
operational environment

TR: Merriam

2b 3¢ - - -

3.16. Experiential training
TR: Warren

3.17.Evaluate student learning
outcomes
TR: AFMAN 36-2236

2b 3¢ - - -

3.18. Critique student performance
TR: AFMAN 36-2236

2b 3c - - -

3.19. Student counseling technique|
TR: AFMAN 36-2236

2b 3c - - -

3.20. Emergent training
technologies

TR: AFMAN 36-2236;
AFPAM 362241, V& 1, 2
AFH 36-2235, V5

3.21.Develop personal lesson plan
from an instructor guide using worg
processing skills

TR: AFMAN 36-2236

2b 3c - - -

3.22.Develop briefing using
presentation software
TR: 336 GOI 369

la - 2b - -

3.23.Use a pemnal lesson plan
TR: AFMAN 36-2236

2b 3c - - -

4. COURSE CONTROL

4.1. Requirements of DoD
Directives (DoDD) and DoD
Instructions (DoDI) related to the
Code of Conduct

TR: DoDD 1300.7; DoDI 1300.21;

DoDI 1300.23

5/7
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4.2. Training requirements of JPRA
Executive Agent Instructions 5/- - B - - - -
TR: EAI(P); EAI(W)
4.3. Components of &pecialty
Training Standard (STS) - - B - - - -
TR: AFI 362201, V5
4.4. Components of a syllabus
TR: AETCI 36-2205; - - B C - - -
336 TRGOI 369
5. MEDICAL
TR: Emergency Care and
Transportation of the Sick and
Injured; AFTTP 3-2.26; AFR 644;
AFPAM 36-2241, V& 1, 2;
FM 3-05.70;Bowman
5.1. Responsibilities of a SERE
specialist when providing medical | 5/7 - B C - - -
care
5.2. Functions of major body ) i B i i i i
systems
5.3. Patient physical assessment 517 - 3c - - - -
5.4. Control bleeding 517 # 3c - - - -
55. Treat shock 5/7 # 3c - - - -
56. CPR 5/7 - 3c - - - -
5.7. Treat selected soft tissue
injuries 5/ # 2 - i |
5.8. Treat selected abdominal
injuries 5/ i 2 - i T
5.9. Treat fractures, dislocations,
sprains, and strains 57 # E ) ) )
5.10. Treat spinal injuries 517 - 3c - - - -
5.11.Treat chest injuries 517 - 2b - - - -
5.12. Prevent cold injuries 5/7 # 3¢ - - - -
5.13. Treat cold injuries 5/7 # b - - - -
5.14. Prevent dehydration 5/7 & 3c - - - -
5.15. Trea dehydration 517 # b - - - -
5.16.Preventhyporatremia
TR: Auerbach 5/ # ¢ - i |
5.17. Prevent heat disorders 517 # 3c - - - -
5.18. Treat heat disorders 517 # b - - - -
5.19.Prevent high altitude medical
emergencies (mountaus) 5/7 - B - - - -
TR: Auerbach
5.20 Treat high altitude medical
emergencies (mountainous) 5/7 - b - - - -
TR: Auerbach
5.21. Survival medicine procedures
used to treat common medical 517 # 2b  3c - - -
problems
5.22. Treat skull ifuries 517 - 2b - - - -
5.23. Sources of poisons
5.23.1. Hazardous plant life 5/7 - B C - - -
5.23.2. Hazardous animal life 5/7 - B C - - -
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5.24. Rocedures for treating
poisons
5.24.1. Injected 517 # b 3c - - -
5.24.2. Ingested 517 - b [ - - -
5.24.3. Contact 5/7 - b C - - -
5.25. Treat selected medical
problems in a wilderness 5/7 # 3c - - - -
environment
5.26. Selfaid treatment for 5/7 i ob - i i i
common survival medical problemg
6. ROUGHLAND
EVACUATION
TR: AFR 644; FM 3-97.61
FM 4-25.11;FM 4-02.2;
FM 3-97.6;PetersPadgettLong
6.1. Climbing equipment - - 2b - - - -
6.2. Evacuation equipment - - 2b - - - -
6.3. Construct anchor systems - - 2b - - - -
6.4. Care for climbing equipment - - 2b - - - -
6.5. Climbing techniques for rough ) i ob - i i i
terrain
6.6. Belaying techniques for rough ) i ob - i i i
terrain
6.7. Rappelling techniques for ) i ob - i i i
rough terrain
6.8. Climbing commands - - 2b - - - -
6.9. Evacuation commands - - 2b - - - -
6.10. Climbing safety procedures - - 3c - - - -
6.11. Evacuation techniques for a ) i ob - i i i
rough terrain
6.12. Body carrying techniques - - 2b - - - -
6.13. Improvised litter technigues - - 2b - - - -
6.14. Selected climbing knots - - 2b - - - -
6.15. Evacuation safety procedurey - - 3c - - - -

7.MANAGEMENT OF
SERE OPERATIONS

7.1. Requisitioning supplies for
SERE training
TR: AFMAN 23-110; AFI 23111

7.2. Maintaining a supply account
TR: AFMAN 23-110; AFI 23111

7.3. Establishing a munitions
account
TR: AFMAN 91-201; AFI 21-200

74. Logistical requirments

74.1. Transportation
TR: AFI 24301

7.4.2. Rations
TR: AFI 34239

7.4.3Clothing
TR: AS 016; AFMAN 23110

7.4.3.1. Student
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7.4.3.2. Instructor

A

B

7.4.4.Training equipment
TR: AS 016; AFMAN 23110

7.4.4.1. Student

7.4.4.2. Instructor

@ | o

74.5. TDY orders
TR: AFI 65103 AFI 33-328

74.6. Funding
TR: AFI 65601 (V0 &, 2)

7.4.7. Acquiring maps
TR: AFI 14-205; FM 3-25.26

7.4.8. Munitions
TR: AFI 21-200

> > | > > >

75. Logidical coordination
requirements

75.1. Interagency (i.egster
service intecommand support)
TR: MAJCOM/Local guidance

7.5.2. Training area considerations
TR: MAJCOM/Local guidance

7.5.3. Land use (Memorandums of
Agreement, Forest Service,
Department of Natural Resources,
State Parks, etc.)

TR: Applicable agencguidance

7.5.4. Permits impactinignd use
(i.e., fire, ame, discharge of
pyrotechnics)

TR: Applicable agency guidance

7.5.5. Medical support
TR: MAJCOM/Local guidance

7.5.6. Communication redeements
TR: AFI 33106

7.5.7. Operations support (i.e.,
aircraft, vehicles)
TR: Applicable agency guidance

7.6.Determine oprational training
requirements
TR: AFI 11-202 V1

7.6.1. Safety consideratian

TR: AFMAN 91-201; AFI 91202;
Local Safety Regulations

AFI 91-301

7.6.2. |dentify SERE training
deficiencies
TR: AFMAN 36-2236

7.6.3.Initiate corrective actions
TR: AFMAN 36-2236

7.7. Unit Manning Document
(UMD)

TR: AFM 36-2622,V5;

AFI 38-101; AFI 38201
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7.8. UnitManpowerPersonnel
Record(UMPR)

TR: AFM 36-2622 V5;

AFI 38-101; AFI 38201

7.9. Write job description for SERE
Specialist duty positions
TR: AFI 36-2110

7.10. Budget management
TR: AFI 6560,V 6 s2 1

7.11.Inspection program
TR: AFPAM 362241 V& 1, 2
AFI 90-201

7.12. File plan
TR: AFMAN 37-123 AFI 33-322
AFI 37-138

7.13. Technical Ordemanagement
TR: T.0. 00-5-3

7.14. Electronic publications
TR: Air Force epublishing

8. GENERAL SERE
KNOWLEDGE

8.1. Satisfy needs as #splated
person
TR: AFR 644, FM 3-05.70

5/7

3c

8.2.1 P mission
TR: AFR 644; FM 3-05.70

5/7

8.3. Eight basic needs
TR: AFR 644; FM 3-05.70

5/7

8.4. Five basic conditions affecting
survival

TR: AFR 644; FM 3-05.7Q
Strahler

5/7

8.5. Factors whil influence
climate and weather

TR: AFR 64-4; FM 3-05.7Q
Strahler

5/7

8.6. Effects of climate on terrain
and lifeforms

TR: AFR 64-4; FM 3-05.7Q
Strahler

5/7

8.7. Considerations for pensal
survival kits
TR: AFR 644; FM 3-05.70

5/7

8.8. Care for and use cutting tools
TR: AFR 644; FM 3-05.70

5/7

3c

8.9. Selected knots
TR: AFR 644; FM 3-05.70

5/7

3c

8.10. Selected hitches
TR: AFR 64-4; FM 3-05.70

5/7

3c

8.11. Selected lashes
TR: AFR 644; FM 3-05.70

5/7

3c
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8.12. Construct &trand braid,
2-strand twist ropes from parachute
suspension line

TR: AFR 644

2b

8.13. Prepare parachute assembly
for improvising to meet needs

TR: AFR 64-4; AFTTP 32.26
T.0.14D1-1-1; T.O. 14D1-2-1

2b

8.14. Factors which affect
psychological aspects of survival
TR: AFR 644; FM 3-05.7Q
Campbelj Lazarus

5/7

8.15. Emotional reations to
psychological aspects of survival
TR: AFR 644; FM 3-05.7Q
Campbelj Lazarus

5/7

8.16. Methods used to combat
psychological stress
TR: AFR 644; FM 3-05.7Q

Campbelj Lazarus

5/7

2c

3c

8.17. The will to survive
TR: AFR 644; FM 3-05.7Q
Lazarus

5/7

8.18. Problem solving applied to
organization, leadership, and
followership

TR: AFPAM 362241, V& 1, 2
Taylor

5/7

2b

3c

8.19. Problem solving techniques
TR: AFPAM 362241 V0 §,2

5/7

2b

3c

8.20. Overcoming food and water
aversions
TR: AFR 644; FM 3-05.70

2b

8.21. Food sources available to a
IP to prevent nutritional
deficiencies

TR: AFR 644; T.0. 14S13-51

5/7

8.22. Edibility test
TR: AFR 644, FM 3-05.70

5/7

3c

8.23. Guidelines for rationing
TR: AFR 644; FM 3-05.70

8.23.1. Food

8.23.2.Water

8.24.Search methods
TR: SARSAT/FAA Directives
JP 350

8.24.1. Electronicsearch

8.24.2. Visuakearch

2b

3c -

8.24.3.Search area and pattern

2b

3c -

8.24.4. Objective aeesearch

2b

lellellelR

3c -
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8.25. Multiserviceextraction
devices

TR: AFR 644, Applicable T.06 ;s
T.0. 14S63-1

5/7

8.26. Integrate GPS receiver with
othernavigation aids

TR: Applicable instructions for
GPS

5/7

2b 3c - - -

8.27. Integrate GPS receiver during
recovery operations

TR: Applicable Instructions for
GPS AFR 644; AFTTP 32.26
T.0.14S13-51

5/7

2b 3¢ - - -

8.28. Use current survival radio
systems during déight and
nighttime operations

TR: AFR 644; AFTTP 32.26
T.0.14S13-51

8.28.1. Support PRperations

5/7

8.28.2. Interrogatiorguipment

5/7

b 3c - - -

8.28.3. Loading equipment

5/7

b 3c - - -

8.29.Tactical field radios
TR: Applicabletechnical order

8.30. Maps and charts

8.30.1. Use of
TR: AFR 64-4; FM 3-25.26
FM 3-34.31

8.30.1.1. DoDevasionchart (EVC)

2b  3c - - -

8.30.1.2. Tacticapilotagechart
(TPC)

2b 3c - - -

8.30.1.3. Special purpose maps an
charts

2b 3¢ - - -

8.30.1.4. Electronic mapping
programs

8.30.2. Coordinate systems

8.30.2.1. Military Grid Reference
System

2b 3c - - -

8.30.2.2. Latitude/Longitude

2b  3c - - -

8.31. Pack issued survival
equipment
TR: AFR 64-4; AS 016

2b 3c - - -

8.32. Improvsed methods of
burden carrying
TR: AFR 644, FM 3-05.70

8.33. Transport burdens
TR: AFR 644; FM 3-05.70

3¢ - - - -

8.34. Roles and missions of curren;
Air Force aircraft
TR: AFDD 1; Jan€g

5/7

8.35. Equipment available to the IP
TR: T.O. 1481-3-51; T.O. 14S31-3

8.35.1. Aircrew

5/7

2b C - C -

8.35.2. Ground operator

5/7

2b C - C -
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9. TEMPERATE

9.1. SERE tactics, technigues, and
procedures (TTP) in the Tenmage
Environment

TR: AFR 644; FM 3-05.70

9.1.1. Instruct

5/7

2b

3c

9.1.2. Use

5/7

3c

9.2. Characteristics of a temperate
environment
TR: AFR 644, FM 3-05.70

9.3. Five rules of improvising to
satisfy needs in a temperate
environment

TR: AFR 644; FM 3-05.70;
AFP 6415

&+

3c

9.4. Prioritize IP needs in a
temperate environment
TR: AFR 644; FM 305.70

3c

9.5. Impact of the temperate
environment on IP needs
TR: AFR 644; FM 3-05.70

9.6. COLDER principle in a
temperate environment
TR: AFR 644, FM 3-05.70

#+

3c

9.7. Use and maintain selected
aircrew clothing and equipment in
a temperate environment

TR: AFR 644; AFTTP 32.26;

T.0. 14S13-51

3c

9.8. Use and maintain issued SERI
Specialist clothing and equipment
in a temperate environment

TR: AFR 644; AS 016

2b

3c

9.9. Issuedignaling devices in a
temperate environment

TR: AFR 644; T.O. 31R22PR-
101; T.O. 31RLURT332; T.O.
11A10-26-7; T.O. 14S1@-2; T.O.
31R22PRC901; T.O. 31R4
2URT3311; T.O. 31R2ZPRC112
1-1; T.O. 31R2PRQ*%1; T.O.
31R24-16791

3c

9.10. Fire lays to satisfy IP needs il
a temperate environment
TR: AFR 644; FM 3-05.70

3c

9.11. Construct fires in a temperate
environment
TR: AFR 644; FM 3-05.70

&+

3c

9.12. Improvised signals in a
temperate environment
TR: AFR 644; FM 3-05.70

3c
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9.13. Select a recoverytaiin a
temperate environment
TR: AFR 644; AFTTP 32.26

3¢ - - - -

9.14. Guide recovery forces in a
temperate environment

TR: AFR 644; AFTTP 32.26;
T.0. 1481351

9.15.. Recovery device in a
temperate environment
TR: AFR &-4; T.O. 14S63-1

3¢ - - - -

9.16. Predominant animal life in a
temperate environment
TR: AFR 644; FM 3-05.70

9.17. Predominant plant life in a
temperate environment
TR: AFR 644; FM 3-05.70

9.18. Seleca campsite in a
temperate environment
TR: AFR 644; FM 3-05.70

3¢ - - - -

9.19. Select a site for shelter
construction in a temperate
environment

TR: AFR 644; FM 3-05.70

3¢ - - - -

9.20. Construct shelters in a
temperate environment
TR: AFR 644; FM 3-05.70

3¢ - - - -

9.21. Maintain shelters in a
temperate environment
TR: AFR 644; FM 3-05.70

3¢ - - - |-

9.22. Construct a natural shelter in
a temperate environment
TR: AFR 644; FM 3-05.70

3¢ - - - -

9.23. Lacate plant life used as food
in a temperate environment
TR: AFR 644; FM 3-05.70

2b 3c - - -

9.24. Locate signs of animal life
used as food in a temperate
environment

TR: AFR 644; FM 3-05.70

3¢ - - - |-

9.25. Food procurement technique
in a temperate environment
TR: AFR 644; FM 3-05.70

9.25.1. Plant

2b 3c - - -

9.25.2. Insect

2b 3c - - -

9.25.3. Animal

2b 3c - - -

9.25.4. Aquatic

| H | (=

2b  3c - - -

9.26. Prepare, preserve, store, and
consune food in a temperate
environment

TR: AFR 644, FM 305.70

Ro

3¢ - - - |-
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